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- incapability of being escaped
O incapability of being condoned
)\ incapability of being hidden

Z incapability of being satisfied
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- enviously O gradually N\ realistically
Z relatively 7S unreasonably
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4 ( F ) almost ( G ) everyone ( H ) never
o ( F ) most ( G ) someone ( H ) never
N ( F ) almost (G ) noone (H ) ever
— ( F ) most ( G ) anyone ( H ) ever
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I Choose one of the proverbs below and explain in English what you believe it
“means. Your explanation should be 100 to 140 words in length. Indicate the
number of the proverb you have chosen. Correctly indicate the number of words
you have written at the end of the composition.
1 A pig and a farmer should not try to be friends.

2 A late reply is worse than no reply at all.

3 The right word is more effective than the Wroﬁg book.
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Social Clock
@® A timetable determined by a culture or social ( 1 )
e.g. marriage, graduation, employment, or social status
@ An idea proposed by Bernice Neugarten to help explain aging
@ All societies have a conscious or unconscious ( 2 ) that dictates

when events should occur

Cultural Differences

@ The culture we live in determines the landmarks we are expected to
reach and the time ( 3 ) we are expected to reach them in
e.g. expected age of graduation from high school

@ Even within a culture, different social clock ( 4 ) exist

e.g. depending on social class — expectations after graduation

Reaching a Landmark
@ Reaching a goal by a prescribed time is a signof ( 5 )
@® A culture’s social clock can change over time

e.g. marriage in America: people today ( 6 ) marriage until later
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1 Behavioral economics

- combines ideas from economics, law, and psychology
O is less robust and less accurate than psychology

J\ is the study of how humans make decisions

— shows that computers are more accurate and robust than humans

2 The speaker does NOT state that
1 changing the environment can improve people’s decision making
O joining an organization improves workplace productivity
J\ making good decisions is often difficult for humans

Z training people to make good decisions takes time and energy
3 The intervention for the Indian organization was based on the fact that

- people enjoy having control and expressing themselves
O psychology is a process of orientation
)\ new employees did not enjoy being outsourced

Z the orientation process was long but successful

4 The intervention made in the Indian organization
-4 had immediate effects
0 involved all of the employees
)\ reduced the quitting rate

— took several hours a day

CREIWIHEL)
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5 During the intervention, the employees thbught about their
4 business plans
O career plans
J\ strong points

— weak points

6 The speaker concludes that
- changing the decision-making process can be cpstly
0 organizations change more effectively than individuals
/\  people need a lot of support in order to change

— simple changes can produce powerful effects
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